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Revised I-9 Form 

Effective April 3, 2009 

 

 Employers are required to use the revised I-9 beginning April 3, 2009, but must use the 

current version of the I-9 form until that date.  The revised form is available at The U.S. 

Citizenship and Immigration Services website at http://www.uscis.gov/files/form/I-9_IFR_02-

02-09.pdf. 

 

 Changes to the I-9 form are primarily in the List of Acceptable Documents.  New 

acceptable documents have been added and some previously acceptable documents have been 

removed from the list.  Another important change requires that acceptable documents may not be 

expired.  Documents that have no expiration date are considered unexpired.  The revised I-9 

must also be used for reverification purposes beginning April 3, 2009. 

 

 If you have any questions regarding use of I-9 forms or other employment law questions, 

please contact B. Kevin Burgess or Jaclyn K. Semple at (541) 484-2277 in Eugene, (541) 673-

5528 in Roseburg, (541) 923-8767 in Redmond, or (541) 757-1365 in Corvallis. 


